
Weekly Newsletter 

16TH  SEPTEMBER 2022 ATTENDANCE  

Attendance is good at 97% for the whole school. 

Well done Year 4 with 99.2%  

 

WELCOME BACK 

We have had a lovely couple of weeks back in school. The children are  

adjusting well to their new routines and when I walk around school visiting  

lessons, behaviour is wonderful and the children are working hard. Our new school envi-

ronment looks excellent. It is now calm, inviting and creates a purposeful atmosphere for 

the children to work in.  

As always, please contact your child’s class teacher via Dojo if you have any queries or 

questions.  Parents meetings have been scheduled for the 19th October where you can 

meet with your child’s teacher for a more detailed discussion - more details to follow. 

 

MACMILLAN WORLD’S BIGGEST COFFEE  

MORNING/OPEN DAY  

We are holding a school open day on Friday the 30th September.  

This will have a dual purpose. It will give you the opportunity to look at our new  

classrooms and also we can raise some money for  

Macmillan with a cuppa and a cake! The coffee morning will 

run from 8.50am when doors open until 11.30am.  

Please come and join us, bring as many friends and family as 

you would like and come and have a look around our lovely 

school! 

 

We are now collecting tins for the foodbank harvest 

appeal. Please send into school by Friday 23rd Sept. 

 



School website 

Please ensure you are regularly checking the school website for events and news. The 

dates for your diary section (calendar) has just been updated so you can plan ahead. 

www.richmondhillprimary.co.uk 

Safeguarding -It’s everyone’s responsibility. If you have concerns about a child/

young person, you can contact the Safeguarding Hub on 0333 240 1727.  Safeguarding 

children includes ensuring that they do not have access to inappropriate TV, films/DVDs, 

You Tube, games etc. Ensure you have parental controls on devices at home and always 

check age classification before allowing your child to view/play. Some games, films are    

violent, graphic and are completely inappropriate for primary age children. Social media 

also have age limits – so regularly check what your child is accessing.  

Sharing Photographs on Social Media - Please remember that school has   

permission from parents to post photographs on our school Facebook page, but you as 

parents do not have permission from other parents. For that reason, any photographs the 

school shares on Facebook or on Tapestry, cannot be then shared by you.  

Medical Conditions - If your child has a medical condition, including allergies to 

food or allergies to other things, we must be informed as a matter of urgency. All 

children with asthma must have an in date inhaler in school, clearly labelled with 

their name. Children with Epi-pens must have two in date Epi-pens in school, clearly 

labelled with their name. It is the responsibility of parents to keep us informed and up-to-

date with medical conditions and with the appropriate medication.  

Sickness Absence & Holidays in Term Time - As you know, school         

attendance is very important. If your child is poorly or off school for any other reason, 

please ring the school office on 016973 20650 by 8.45am on the first morning of absence. 

Holidays in term time are NOT AUTHORISED except in very exceptional  circumstances. 

You must email the Head Teacher via, admin@richill.cumbria.sch.uk, outlining the special 

circumstances. A leave request form must be completed in advance. Each request will be 

considered on a case by case basis following very strict government guidelines. You are 

liable to a fine and/prosecution if your child’s leave is unauthorised. Please support your 

child’s education by not taking them out of school during the term. Thank you.  

Earrings and Uniform 

As has always been the case at Richmond Hill, children are not permitted to wear earrings. 

Please ensure earrings are removed before children attend school. This is a long standing 

policy for health and safety reasons and we will not be deviating from it.  Please look on 

our website for our full uniform policy. 


